
Erin is on a family plan and covers her spouse and school age children. She does not have many known medical expenses, but her kids 
are in sports, so she wants to set some money aside in case an accident occurs that requires treatment. The scenario below also 

accounts for regular care throughout the year, as well as a few Urgent Care visits for herself and children.  
 PPO HDHP 

Medical Deductible 
$0  

No expenses apply to the deductible this 
year 

$1,725 
  This includes Urgent care & Rx Costs 

Medical Copays 
$240 

Copays for several Urgent Care visits 
throughout the year 

N/A 

   

Prescription Deductible 
$0 

All prescriptions are generic 
N/A 

Prescription Copays $28 N/A 
   

Annual Premium for Coverage $11,510.46 $4,892.94 
FSA Contribution $2,999.88 N/A 
HSA Contribution N/A $2,999.88 

GreenState HSA Contribution N/A ($1,430) 
   

Total Expected Out of Pocket Cost for Employee $14,778.34 $8,187.82 

** Erin contributes $3,000 to her Medical Flexible Spending Account ($115.38 per pay period).  
Her expenses for 2026 are only $268, leaving her $2,732 in her Medical Spending Account at the end of the year.  

She can only rollover $660 of this into 2027, meaning she will forfeit the remaining $2,092. 

** Erin contributes $3,000 to her Health Savings Account ($115.38 per pay period).  
Her total HSA contributions for 2026, including the annualized $1,430 from GreenState, totals $4,430. 

She had $1,725 in medical expenses in 2026, leaving her $2,705 to roll over in her HSA for next year and beyond! 
She does not have to forfeit any of the money she did not spend.  


